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A better workplace

a beiter life

he victory of the BCEA, which
came into ¢ffect on 1 December
1998, 15 2 major step in transforming

the workplace At the launch of the BCEA,
Labour Minister Shepherd Mdladlana saud
the Act makes a break with the past in at
least four areas

‘Firstly, we have a single floor of rights
for all workers The Act covers all workers
cxcept members of the army, intelligence
services and non-paid volunteers working
for charitable organisations or the first
time contrict workers, commission only,
domestic worhers and part-time worhers
will be protected by the Liw

Scecondly, the Act improves the floor of
nights for all warkers Some conditions of
cmployment are improved such as annual
leave and maternaty leave New conditions
of cnmiployment hase also been introduced
in relation to night work and family
responsibility teave

Thurdly, the Act introduces a new
dispensation in respect of working time, It
improves protection for worhers while also
cnabling workers and employers through
individual or collective agreements to shape
working time {n ways which best suft both
indu jdual circumstances and the needs of
the enterprise Finally, the Act sechs to
improve complianee by modernising .t
aumber of provisions The new enforcement
system has as its basls, the promaotion of
compliance The Act provides for a number
ol ways in which provisions can be viirded,

by Martba Molele

hopefully reducing the need for employers
to apply for ministerial determinations from
the department.

Modern communications

Nosw that the foundation has been laid, the
department is concentrating on educating
warkers and employers about the law and
then making sure they all follow it Witl its
slogran ‘A better workplace. A better life' the
department has pone all out to produce
cducational materials such as a comic
booklet Plase see the [ollowing eight pages
for a sample of the booklet. Other materials
are videos, posters, pamphlets, a website and
NEWSPApCr inserts

Improves daily lives

How does this law tmnslate inte the hives
of workers? Ms Fatima Bhyat, director of
the department's directonute of mintmum
standards, says the campaign adms to
explain to workers and employers how
the law alfects thetr datly Lives

‘In our pamphlets, we used plain
English and many graphics so that they
would he casy to read The main thing is
for both workers and employers to
understand how the Liw works. This will
increase understanding and co-operition
In the workplace!
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THE BCEA

Highlights of the BCEA

O no child labour or forced labour O 3 days family responsibility leave
0 45-hour work week 2 employers must keep records

O choice to work overtime ! 0 nolice of 1,5 and 4 weeks

O overtime s 1,5 imes nq}mal wage Q severance pay

Q 21 conseculive days annual leave O certificate of service

O 4 months maternity leave
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Basic Conditions of Employment Act

l"

Read thic and get
more informalion
about the BCEA, the
law that protects

you at work.

A better workplace. A better life.

Department of Labour
South Africa
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An introduclion {o the BCEA

All oveor tho g
country, in
taxic and In
buses, on
{retory floors
and in board
reoms, peopla
ara tatking

Act and what H
will mean for
them ...
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Have you heord? There's o
new law fo proicot all workers)
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I1'a eallad tho Bagio
ondilione of Employmont
at - BCEA {or chorl.
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It mokos our
minimum working

condilions bellcer,

Yoa, but come workars, liko unien
members, may havo nagollatod
ovon bollor conditiona,

)
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Ia thia law for nl! )
workara, Includin -
) form wotkerg an
domostio workers?

Thot'e good newa. 1 .
3 A baller workplooe [oco @ 5,47

maong a betlor lifgl [L&© oty © 9
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THE BCEA

How oon you be going
homo so early?

moroe about
this law.

With fhe new BCEA, wo [

o | have 21 consecutive
| days of annual lcave

'-Linsiead of 14 like beforo.

Excuse me. | usually work on e
Bn!urdmi'. but thie week ia my
sisier’s funcral. What aro my

A better workplaco
means a betier Lifel

b@ﬁ. n. o
i R

You can have threa
doys of famil

recponeibilty ‘fa:wn
8 year.

But you must ack for this
{ leave baflore you take if
ond your employer can

4 nsk you for proof thot

/A this loave is needed,
s

You oan uce thic fime fo go
fo funerols of immedinio
rolalives, Jo look affor a cick
child, ond for o father 1o
stiend tha birth of his child.

A
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Your righis IT you work overlimo
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{ 11's eo lnte. My
children will bo asleep
when 1 get home.
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And 1 slortod at

| 6.00 thie morning.
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My son fold mo tho now BCEA |
¢ayc (you aro only allowod to
| work 45 hours a wook.

NFaA

only be up to 3 hours o
day or 10 hourc o wook.

to thic for nll
workers 7 What
about my huebnand

who lc o

minoworker?

Baocurity punrde o
ol 65 hours this yoor
nnd will chongo 1o 60
houra nexl yoor.
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-| Mino and form workers slill
work 48 houro par wank. [1 A
will ba 46 houra por week {4 = A
_from naxi year,

Yael Ovarlimo pay
iz ono nnd o half

limoa your normal
woge, nol timo and
\ | @ third anymoro.
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Do workers gol axdro
money for ovorlimo?
4 v
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means we pel an
ollownnea {or

working ai night.

) i ||

1o 16ke us homo.

' Ja, and now tho
boss calic this {oxd

Bui genls, since |

claried on night
shift, | can't sleep

prapatly.

1 |
And my asthma Is
geting worse.

~[_\-._

id you know that the
W says you can agk
y gea a doctor and

((And if night wark

<—=— develops Info o

day shift,
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Iob cocurity for prognant women

e ———
Don't worry. We're |
nearly ot the clinic!

: e

Yes. The managor sald
cho will logo her job anco
che leaves to have the
baby, eo she wos working
®J ( os long ea possible,

o2p”\ 2
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Tho law cays o
pregnan! woman
| can 1oke up lo
four months
malernity loove. }

tt cho coming from
iha factory?

=

Bhamol Tell mo the
name of that mnnoger.
| am goling jo roport

thla 1o tho Deparimont
o e e

—
Also, an employor may not
allow

a pragnant or breactfeeding
woman fo do any dongerous

| X

of our couniry aro golling
propar proloation,

Ooad. Al latt tho mulhnm]
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THE BCEA

Know your righia If you lose your job
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D e, < R}
Pack your bags
and ggll ¥

Notice is one week il
you wotked four
weceks or logs.

]

If you live in your

. employer’s accommodation,
3 | you musi gel four week's
nolico.

f My employer juct ) .
fead ma. Vhal :}:’%/
’\__‘ = ,-q)

It's two weske if you worked mora then
four weeks, but less than ane year, IF
you worked for more than a year, then
you should get four week’s notice.

4 > \ ) \

{hic pamphlet to my
boss. Thank you.

[l‘m going ta chow
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InFarmation your employer must give you

/

Welcomo. Nioo 1o
have you with us.
>

Befare you ctart, the new BCEA cayc
| muet givo you informoiion about
your job, cenditions of work, how
you will be paid efe. Your poyslips
will also havo Informolion on them,

-}

-

L 4
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| think [ am going
{o liko workingt
hero.

® < |

Wo hopo thiz looflod hoe holped you 1o undersiand the BCEA. Yo find out more, contoct ono of the
Peporimeni of Labour's Provincial Dffices licled below.

i |
s |
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PROVINCIAL OFFICES
Eoclern Capo: Easl London (0431) 701-3000
Freo Biolo: Bloomfonloin {0B61) 430-3001/4
Gaufong Norih: Proforla (012) 309-B000
Oauienp Bouth: Johannesburg {011} 467-3000
KwaZulu-Noial: Durbon {031) 336-1500
Mpumalanga: Wilbank (0136) 666-1633
Notthern Cape: Kimborley {0631) 88-1600
Morthorn Provinea: Ploteraburg (016) 297-3680
North Wesl: Mmobathe (0140) 84-2033
Western Copo: Capo Town (021} 4680-E911

Iszued by tho Directoraie of Minimum Blandards,
Departmerd of Lobour, Privata Bag X117, Proforin, D001,

BCEA website

Tho departmont niso has a website for tho BCEA lo provide you with background Information,
summancs of the Act In all officlal languages, tho full Act, pamphlats and oY) other materials
produced Tho wobsite address Is www sn apc org/sangonat/labour/bcon
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