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Productivity andl
emippioyment

By Dr Lalitha Yadavalll, Productlvity Advisor, NP{

*It a man s unemployed for a long penod
of tme, the habit of regular work 15 lost
self respect and sett conlidence destroyed
So thal when opportunity comes agam, the
man once merely unemployed is found to
have become unemployabte ® (Pigou)

The productivity of an unemg'cyed
persan s zero The productvity ef an
unemployable person may be negative,
directed tosards cnme Unemployment
represents an enormous waste of
resources, human sutfenng and nsing
inequat es within and between nabons
Poverty everywhere 1s a threat to
prosperity everywhere

Determined etorts are needed to avord
growsth that s
aJ Jobless — the economy grows but

employment opportunities do not
expand
3 Ruth'ess — 1he fruts of economic
growth benefil the nch, leaving muhons
In porverty
2 Futureless = the present generalion
squanders rescurces needed by future
generatons by peliuting nears,
dep'etung natural resources
Job oss growth has taken over from job-
less growth in South Afnca Total
employment in the nen-agneultural formal
sector of the economy continuwed to fall m
the first three quarters of 19587, due 10
retrenchments 1n the prrvate seclor and
nghtsizing eMorts in the pub' ¢ secler Frem
the end 0! 1935 o the end of the th rd
quarer of 1937 formal sector employment
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was reduced by 104 000 |obs

The 1985 October Household Survey
found that lhere were 14,4 mithan
economically active people m South Africa
Of these, 59° were employed in the formal
sector, 12% 1n the informal sector and 29°.
were unemployed

Youth

The highest proportion of unemployed
people in South Africa are youth {people
aged between 20 and 29 years) The
number of young people enlening the
labour market 1s increasing all the ume
(from 350 Q00 in the 1980s to 450 000
ioday) Some 45°% of unemployed African
people are youth

Secloratl unemployment
The long-term trends in the sectoral
distnibution of unemployment in South
Afnca are typical of a developing-
mdustnahising economy

There was a dechne in the share of
emplayment 1n agniculture between the
1960s and 1980s and a shull to
manufactunng By 1995, community
sennces had cverlaken manulacturing as
the largest source of employment
Employment in construction and transport
alsa fell dunng the 1980s and early 1990s
{the inlormal taxs Industry 1s not included in
the figures far the transport sector)

For the period 1990-1997, finance,
mnsurance and real estate have shown
emplfoyment growth, as has the wholesale
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Jobs created In the formal sector of the South Afrlcan added value, grew by 1%
Econamy, 1985-96 per annum. GDP per
Agriculture | worker increased by 2%
Mining m Labour per annum.
Manufactunpg
Elactncity
Construction Policy
Commarca 5
Transpart With the fortheorming jobs
Financa summit very much in the
G°"°’"”T’;';': —— news right now, the search
S - o O W o e 1s an for policies that will
1000 jobs lead to sustainable
employment creaton. The
NPI supporis the following
and retail trade. Government has also broad policies:
been a creator of jobs, as the graph above O raise the rate of ecanomic growth;,
shows. O ensure labour market flexibility;
0O increase youth employment;
Productivity O induce early retirement;
At the same time, capital and multifactor O modermse the informal sector;
{the combination of capital and labour) 0 promate labour intensive, export-

productwvity 1n the manufacturing sector for
the period 1985 to 1998 declined. Labour
productivity was highest in the transport
and electricity sectors.

The graph below shows GDP per
werker in the private sector for the years
1985 to 19897.

Total employment, or labour input,
declined by 1% per annum, while real
output of preduction, as measured by real

GDP per worker In the private sector: 1985-1957

Indices 1585=100
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onented industrialisation;

promote a redistnbution policy;
enhance productivity;

support hfelong learning and updating
of workers' qualificatons;

promate small and medium
enterprises;

encourage innovative behaviour
thraugh investment in research and
development.
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profile

“We must get active again”

Cc I was born in Pictersburg in an
ana czlled Bokgom 1am one of
eipht chuldren, four of whom are

dead My parents grew s epetables to carn a
Ining My eldest brother, who died 1n
1979, and my sister used to go to the farms
1o get work After three months they
would return home to give us money for
foond

Wz Ined in a mud house without
electriciny or water 1 was forced 10 lemve
s«chool in standard five, because my
parents could not afford to pay for my
«choal fees and uniform I cannot
understand why ne had to pay 1o attend a
«choo! which had no facilities or trincd
seaff

Work

In 1981 I left home to find work in
Johannesburg | stzrted work for Top
Timber in Roodehop as a general lahourer
I eamed R2Z7 2 weck drving a forhlft.

As casual workers we could not join a
uman Most of us came from the former
homelands and rural arcas We were not
awarr of our nghts We did not have
contact with unioniscd workers outside

the company hecause we Ined in
" hostels

Wage increzses were regarded as a
prvilege Only the good boys and indunas
benefited The rest of us had w accept the
conditions at the company

I was retrenched in 1985 Unul 1984, 1

Zacharia Mosebedi, NUMSA
shaopsterearvd at Randscrap in
Germiston, speaks to Malcolm
Ray and William Matlala.

found temporary jobs all ener the place,
from gardening to ssveeping 1 would stand
outside a company premises for weehs
waiting te be recruited At the end of cach
day. the bosses would randomly choose
workers ke animals We were all the same
o them black and desperate for

emplaoy ment

Getting involved

In 1987 | was rccnmed by an engineenng
company in Cleveland 1o fix forklifts |
~00n reabised that many of my
counterparts were carning much more
than 1 was In the evenings, workers 1n the
hosiels would discuss problems Every
wechend, worker leaders from other
companics wauld comvene general
meenngs (o populanse COSATLL ! was
becoming aware of the need 1o get
invahed in the struggple,

On 16 June I attended a political mlly in
the township The company responded by
dismissing me. There was no disciphinary
heanng Management told me to ropi-toyd
with the unemployed

It was the same with other companies

Vol 22 Humber 3 June 1935

a3



